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Acting Deputy Director of
Central Intelligence 7 November 1977

Director of Central Sir:

Intelligence ‘ .

7D 5607 Hgs The attached single-page issue
sheet on "The Impact of High-One" is
sufficient background for your
meeting sponsored by Chairman
Campbell of the Civil Service
Commission on Tuesday, 8 November,
at 1300 hours in Room 252 01d EOB.
Chairman Campbell's office has invited
you to bring a staff person with you
and I suggest you take
who is the most knowledgeable of the
subject. '

John F, Blake
Att
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THE IMPACT OF HIGH-ONE

This is the response to a query by DD/Pers concerning the possible
impact of "High-One'' on the Agency. Recently proposed legislation
would base annuity computations on the high single year in the case of
those employees on the executive schedule and those others whose pay
is limited to a specific level of the executive schedule. In practice,
this would be available to all employees whose pay has been frozen to
the EP-5 level. Specifically, it would apply to all retiring employees
of grade 15, step 7 and higher, as of dates immediately preceding
1 March 1977, the date of the last pay increase for executive schedules.
1t would not cover retroactively employees already retired.
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